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1. Who are GLID?

GLID Wind Farms TopCo Ltd consists of two offshore wind farms, Lynn and Inner Dowsing (LID), that each comprise of 27 x
3.6-107 Siemens wind turbine generators (WTGs). The wind farms neighbour each other and are located approximately 5km
off the coast of Skegness, England. The assets have a total operating capacity of 194.4MW. The wind farm is operated from
the Grimsby Renewables Operations Base (GROB) located in Grimsby, North East Lincolnshire and is connected at 33kV at
the onshore Middlemarsh substation located East of Skegness. As an asset, LID is mature in comparison to most other
offshore sites, as it approaches its 18th year of operation in 2026.

GLID has no employees and consists of only board members who represent the interests of the ultimate owners, Macquarie
Infrastructure and Real Assets (Europe) Limited, part of Macquarie Asset Management (MAM). GLID is managed by an asset
management organisation to oversee and closely manage the asset at ground level. Since the purchase of LID in 2017,
XceCo have performed as the asset manager for GLID by representing and acting on behalf of the owners throughout the
day-to-day operations, undertaking tactical decision making and managing the business activities within a board defined
remit. The team has significant experience in the power industry and has historically worked on and very closely with the
LID asset whilst it was previously owned and operated by Centrica Energy. Siemens Gamesa Renewable Energy (SGRE) are
contracted to complete all regular service and maintenance of the assets, operating and sailing out of the Grimsby
Renewables Operations Base (GROB) and its quayside within the Grimsby Fish Docks Enterprises (GFDE) docks. Siemens
Energy (SE) are responsible for all high voltage (HV) elements of the asset, including Middlemarsh substation. XceCo
maintain a very close relationship with both organisations, collectively working out of, and sharing, an open office space at
GROB.

2. GLID’s approach to Sustainability

According to the COP30 UN report and the 2025 Sustainable Development Goals assessment, climate disasters now affect
an average of 124 million people annually. During 2025, prolonged drought in the western United States, Brazil, southern
Africa and the Mediterranean, threatened global food security, as yields were reduced causing food price inflation. Tropical
cyclones across South and South East Asia killed more than 1,600 people between November and December 2025 and
displaced millions. Hurricane Melissa that hit Jamaica in October 2025, caused mass destruction with winds reaching
185mph. Power outages continued for weeks and damage to major river water intakes affected water supplies with schools
closed for many months after the storm. Heavy rains and flash floods in Pakistan between June and September 2025
claimed hundreds of lives and caused crop losses as floodwaters submerged agricultural land. Extreme heatwaves in 2025
contributed to the year being one of the hottest on record underpinning nearly every other climate impact while pushing the
1.5°C threshold closer to irreversible.

The UK endured its worst wildfire season on record in 2025 with more than ~47,000 hectares of moorland, forest and
farmland destroyed by fire. Prolonged dry spells, unusually warm seasons, and more frequent heat-waves have contributed
to the increase in wildfires causing significant damage to vegetation and biodiversity.

Acres of land in the Peak District were affected by fires in 2025 (BBC, 2025)



As arenewable energy generator, GLID understands its role in contributing to the global energy transition and the UK’s Net
Zero ambitions to mitigate climate change. Moreover, in today's rapidly evolving business landscape, staying competitive
means more than just focusing on the bottom line. Environmental, Social, and Governance (ESG) factors are now essential
for sustainable growth and long-term success. Companies that proactively embrace ESG principles not only gain a
competitive edge but also build trust with stakeholders and contribute positively to society. For thisreason, GLID continues
to place sustainability at the core of its business strategy.

3. Key Performance Indicators Summary

GLID first undertook a Materiality Assessment in 2022 from which ESG Key Performance Indicators (KPIs) were identified.
In 2025, the Materiality Assessment was repeated to review the topics, taking into account the asset and new business
developments. As expected, life extension and decommissioning impacts emerged as a new material topic of significance
to GLID. In total, 10 topics were identified as material from which the corresponding KPIs were developed.

GLID ESG Materiality Assessment topics
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*  Climate impacts *  Training & development *  Innovation
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KPls have been linked to the UN Sustainable Development Goals (SDGs) and the Ten Principles of the UN Global Compact

(see Appendices).

\
1 13
o OO

LIFE
BELOW WATER

CLIMATE
ACTION

Environmental
Objectives

LIFE

] RESPONSIBLE ‘I
CONSUMPTION OH LAND

AND PRODUCTION

-
—~
—~—
1
—

[DECENT WORK AND
ECONOMIC GROWTH

i

QuALITY
EDUCATION

L]
Social

Objectives

GOOO HEALTH
AKD WELL-BEING

—/\/\/\v

* Emissions to sea
» Zero spills and discharges to the sea
» Zero dropped objects to the sea
* Participate in a beach clean/river clean
* Use only eco-friendly cleaning products
e Climate impacts
* Zero GHG emissions Scopes 1 & 2 (market-based)
* Expand Scope 3 GHG inventory (baseline)
* Manage physical risks e.g. flood, storm surge, drought
* Promote sustainable transport (EV chargers, Love to Ride)
* Waste
» Reduce - food waste
* Reuse —service & repair WTGs
* Recycle — components
» Zero waste to landfill
* Zero hazardous waste
* Litter pick around GROB

* Health & Safety
* Zero LTl & Zero IFR
* HSE observation rate min. 4/1000 hours worked
* Pre/Mid-season Safety Stand Down Days
* Training & development
* Regular 1-2-1s
* CPD opportunities
* Employee wellbeing
Mental health ambassadors
* Awareness campaigns
* Employee engagement survey (SGRE)
* Team events (e.g. lunch & quiz)
* Local Community Impacts
* Support local charities
* Sponsorship for local causes
School/Further Education/university visits
Work experience placements
* Community Open Day
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e * Explore life extension options
(X) * Undertake FSHM

* Review parts obsolescence
* End of SMA/Warranty Inspection Project

Governance
. . * Industry collaboration for new technology e.g.
O bJ ectives e-CTVs & new systems of working i.e. ROV

» Attend conferences e.e. GOW

DECENT WORK AKD
ECONOMIC GROWTH
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* Zero non-conformance in penetration testing
* Annual Cyber Essentials Plus certification
* Conformity with new regulations

4. Global Real Estate Sustainability Benchmark (GRESB)

The Global Real Estate Sustainability Benchmark (GRESB) is an organisation that provides assessments and benchmarks
that can be used by businesses to compare their performance against their peers and find actionable advice on how they
can improve in their ESG performance. Participants in the GRESB assessment receive scores based on the data provided
for the previous calendar year. The scores are then aggregated to calculate an overall GRESB score, which represents ESG
performance as a percentage.

A higher GRESB score demonstrates a stronger commitment to sustainable practices, effective management of ESG risks
and opportunities, and alignment with industry best practices. The score allows participants to compare their performance
with peers, track progress over time and communicate their sustainability efforts to investors, stakeholders, and the

market.
Peer Group Ranking
Participation & Score 11 Entiti
‘ '\ G R E S B Location
A United Kingdom
"l ~. Sector

0ff-Shore Wind Power Generation

GLID once again completed the GRESB assessment during 2025 for the 2024 calendar year. GLID were very pleased to
receive an overall performance score of 97%, an increase from 93% in the previous year, and holding the 1 place position
amongst our peer group of offshore wind power generators. GLID scored 93% in the management component and 100% in
the performance component. In terms of ESG, GLID scored 100% in the Environmental component, 95% in the Social
component, and 92% in the Governance component — an increase from 75% in the previous assessment. GLID will
complete the GRESB assessment in 2026 for the 2025 calendar year and will strive to maintain its leading position. GLID
also completed the Sustainable Finance Disclosure Regulation (SFDR) submission for 2025 in February (see Appendix 9).
This regulation aims to prevent greenwashing and support the transition to a more sustainable society.

Environmental 19 Social 22 Governance
GRESB Average Peer Group Average 20 GRESB Average Peer Group Average 2% GRESB Average Peer Group Average
50 53 18 19 20 21



5. 2025 ESG highlights

ESG highlights 2025

e #1 rank 97% GRESB score
e ZerotCO2e Scope 1 &2

2 year LTl free

Zero oil spills

Employee wellbeing
Stakeholder relations

Community Development
Life extension projects
Industry collaboration
Cyber Security (N1S2)

6. Environment

Emissions to sea
Marine Management Organisation (MMO) Licence Inspections

During 2025, the MMO carried out inspections of the LID O&M marine licences. The desk-based inspection involved checks
to ensure that GLID remained compliant with the licence conditions. The audit was positive with XceCo demonstrating
compliance with the licence conditions. The MMO recommended that GLID / XceCo increase the use of the online portal
for uploading documentation.

Water resources Act

There is a discharge consent for the bunded area runoff at Middlemarsh substation. To
comply with this Act, monthly inspections are carried out at Middlemarsh substation to
confirm there has been no oil contamination into the drainage ditch. There were no non-
conformances reported in 2025.

During 2025, there were no incidents of oil being lost to sea, or dropped objects into the sea,
whilst working in the LID field.

Beach profiling

Quarterly inspections at Middlemarsh substation also include a visual inspection of beach profiling to identify any signs of
cable ducts or vents becoming exposed on the beach as a result of the beach profile changing. There were no issues to
report during 2025.

Beach at Skegness




Climate impacts
Scope 1 & 2 Greenhouse Gas (GHG) Emissions

Our GHG inventory for 2025 was externally verified and
assured by Adec Innovations (formerly Cameron-Cole LLC)
using the World Resources Institute (WRI)/ World Business
Council for Sustainable Development (WBCSD)
Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standard (2004 revised edition) (GHG Protocol).

For CY2025, GLID reported the GHG emissions listed below for Scope 1 and Scope 2.

GHG Emissions Category MT COze
Total Scope 1 Emissions: 0.00
Total Location-Based Scope 2 Emissions: 171.29
Total Market-Based Scope 2 Emissions: 0.00

GLID - Scope 1 & 2 tCO2e
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Figure 1: GLID Scope 1 & 2 GHG emissions 2019-2025

GLID set a target of achieving zero GHG emissions for Scope 1 and Scope 2 (market-based) emissions by 2025 and net zero
for all scopes by 2040. With the electrification of the Heating, Ventilation and Air Conditioning (HVAC) system and moving
to a green electricity tariff at GROB in 2023, GLID has been able to report zero GHG emissions for Scope 1 and Scope 2
(market-based) since 2024 thereby achieving our target 1 year early. Since 2019, GLIDs Scope 1 GHG emissions have
decreased by 100% and Scope 2 (location-based) GHG emissions have decreased by 55%.

Scope 1 GHG Scope 2 GHG
emissions are 100% emissions are 55%
down in 2025 down in 2025
compared to the compared to the
base year (2019) base year (2019)

and 0% YOY and 29% YOY




Scope 2 - Energy efficiency

GLID is expected to qualify for Energy Savings Opportunity Scheme (ESOS) compliance period 4 on 31 December 2026.
The ESOS audit is designed to identify tailored and cost-effective measures for businesses to save energy and achieve
carbon and cost savings. In readiness for ESOS, energy consumption data is being recorded and analysed to identify areas
of improvement.

Electricity consumption at the base facility (GROB) increased by over 16% in 2025 compared to 2024 (Table 1). Due to a
component failure on the control system, the solar panels installed on the roof of the Grimsby base were out of order
between 9™ July 2025 and 19" August 2025. This contributed to the increased electricity consumption from the grid.
Additionally, there was an increase in employee-owned EVs at site increasing EV consumption with electricity consumption
from staff owned EVs included in the base figure since the meters ceased recording data in March 2024.

GROB kWh 170,632 196,044 224,023

EV chargers* kWh 12,600 3,794 - *EV chargers stopped recording in March 2024
net GROB kWh 158,032 192,250 224,023
Location tCO2e 32.72 39.81 39.65

Market tCO2e 4.81 - - I m
GROB YOY change -9.43% 21.65% 16.53% So a r‘ Y5

Solar self consumption kWh 63,412 61,577 61,935
Solar YOY change -11.36% -2.89% 0.58%

Table 1: Net electricity consumption at GROB

Scope 3 GHG Emissions

Scope 3 emissions represent the bulk of greenhouse gas (GHG) emissions for many
companies, accounting for 80-95% of their total emissions. These emissions are indirect and
occur outside the direct control of the organisation, encompassing activities such as the
production of goods, transportation, waste disposal, and product use. Understanding and
addressing Scope 3 emissions is crucial for companies aiming to actively reduce their overall
carbon footprint and comply with regulatory requirements (GHG Protocol). GLID is in the
process of expanding its Scope 3 inventory, however based on currently available data, Scope

3 GHG emissions represents over 95% of GLID’s total emissions since there are no Scope 1
emissions and Scope 2 emissions are minimal.

In 2026, the Streamlined Energy and Carbon Reporting (SECR) framework will be replaced by the UK Sustainability Reporting
Standards (UK SRS). Mandatory Scope 3 emissions reporting will be expected as well as detailed transition plans. GLID
recognises the need to reduce the GHG emissions associated with the operations and maintenance activities of the wind
farm to reach its Net Zero goals as well as increased regulatory requirements. For this reason, GLID will continue to work
with Tier 1 suppliers in the value chain to expand the Scope 3 inventory currently recorded.

Scope 3 - Marine gas oil (MGO)

The marine fuel usage at site is not owned or controlled by GLID, it is sourced and managed
by contract partners and is therefore recorded under Scope 3. The crew transfer vessel
(CTV) provider remained the same for the March 2025 - February 2026 contract year as the
previous contract year. From March 2025 to February 2026, 746,837 litres of Marine Gas QOil
(MGO) were consumed by the CTVs at site. This represents an 8% reduction on the previous

contract year (813,389 litres) and is attributable to a greater number of non-sail days
recorded over the 12-month period compared to the same period the previous year.

Electric crew transfer vessels (E-CTVs) are being constructed in response to growing operator demand for zero-emission
offshore transport. E-CTVs are considered to offer lower emissions, greater energy efficiency, significantly lower operating
costs and greater personnel comfort from the near silent and vibration free propulsion when compared to the conventional
diesel-powered vessels. Other benefits include lower maintenance downtime, no fuel spillages, lower noise pollution for
marine life, and the leveraging of electricity from operator’s own wind farms. GLID is keen to work with suppliers who
prioritise sustainability, actively researching new technologies such as E-CTVs to remove GHG emissions from their supply
chain.
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MGO is also recorded for the jack-up vessels (JUV’s) used for major component exchanges (MCE). The total MGO used in
2025 was 216,000 litres (598.62 tCO2e) across 9 major component exchanges compared to 120,000 litres (332.57 tCO2e)
over 7 major component exchanges in 2024. The fuel usage for the MCE is never directly comparable due to components
replaced and number of port calls required. MGO is also recorded for all other projects completed in year at GLID. No
projects in 2025 required the use of a separate CTV. GHG emissions associated with MGO represents 90% of GLID’s Scope
3 GHG emission sources based on the currently available GHG inventory (see Figure 3 below). Scope 3 GHG inventory
recording in 2025 included fuel and energy related activities such as transmission and distribution (T&D) losses of
purchased electricity (Category 3 as per the GHG Protocol (2013)) - as well as the marine gas oil (MGO), and the quayside
electricity used by the CTVs (Category 4 upstream transport and distribution), consistent with previous years.

GLID GHG emission sources (tCO2e)
2023 (inner), 2024 (middle), 2025 (outer)

Marine gas oil
(MGO) =93% of
GLID’s GHG
emissions in 2025
(based on
available data)

= CTV MGO = WTT fuels (MGO+propane) = Project MGO JUV MGO
= LIDimport electricity = WTT electricity = Office electricity = T&D electricity
u PG m Quayside electricity m EV charging

Figure 3: GHG emission sources at GLID (based on currently available data)
10



Waste

All non-recyclable general waste was sent to the local Energy from Waste plant
in 2025 avoiding waste ending up in landfill. The plant is used to turn general
waste into energy which can be used to power surrounding amenities.

Waste continued to be segregated at site, including Waste Electrical and
Electronic Equipment (WEEE), liquids including bilge waste, oil, and coolants,
metal waste, plastics, oil contaminated waste, batteries, dry-mixed recycling
(DMR), and general waste. No hazardous waste is produced at site.

Energy from Waste Plant

The total waste collected at site in 2025 was 28 tonnes compared to 49 tonnes in 2024 (-44%). In 2025, there was a 53%
reduction in the amount of oil contaminated waste and empty oil containers compared to 2024, related to the oil exchange
campaign which took place that year. There was also a 17% reduction in general waste. Oil constitutes the largest
proportion of waste generated at LID at 16% of the total, followed by oil contaminated waste such as plastics and rags/PPE
at 15% each. General waste represents 14% of the total waste generated at site.

129 tCO2e was generated by waste at LID, comprising 3.5% of LID’s currently recorded Scope 3 emissions — Category 5 —
waste generated in operations.

During 2025, 6 pieces of 33kV switchgear that are used on the WTGs were refurbished with the manufacturer. This measure
was implemented to help protect against future obsolescence. The 6 pieces of switchgear, which have either failed in
service, or their history was unknown, were returned to the manufacturer for testing and refurbishment. All units were
returned to the operating base to form part of GLID stock.

In accordance with the Environment Act 2021, GLID installed food waste bins in the office and stores/quayside in March
2025 so that food waste can be separated from other waste streams.

As part of Keep Britain Tidy’s Great British Spring Clean, staff undertook a litter pick around the office base and the car park
in March 2025.

®
~ W KEEP
' BRITAIN
TIDY.

Food waste recycling bin at GROB Litter pick at GROB
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7. Social

Health and Safety

GLID maintained an excellent safety record during 2025 with no Major, High Potential (HiPo) events, V
Lost Time Injuries (LTI), or Recordable/Reportable events. The Lost Time Incident Rate (LTIR) and
Total Reportable Injury Rate (TRIR) throughout the year was zero with GLID surpassing two-years LTI

free in September. LTI FREE

XceCo worked closely with SGRE in 2025 to develop the #ZeroHarm Plan, ensuring that LID specific issues remained key
alongside the SGRE EHS Global Programme. Several campaigns took place in the year including #SailSafe, #LiftSafe,
#Spring2Safety, #MoveSafe, and #StoptheShock as well as monthly EHS meetings with SGRE and the vessel provider to
promote collaboration.

YEARS

Pre-season and mid-season safety days were held at site to set safety expectations
with new and returning contractors ahead of the annual service campaign. All
technicians were provided access to the Enablon safety reporting system where
both positive and unsafe observations can be raised. During the first trip offshore,
all technicians received on-turbine inductions to familiarise themselves with the
work environment and associated risks. A strong focus was placed on rescue drill
facilitator training, which continued throughout 2025, with several emergency
rescue scenarios conducted. Following major incidents offshore whereby LID

technicians and CTV crew were involved in Search & Rescue operations, additional
focus was placed on strengthening the Emergency Rescue Plan (ERP).

Man Overboard Drill 26/02/2025

Safety reporting was good throughout the year with all contractors at LID recording observations via
the SGRE Enablon system. Any actions required off the back of observations are followed up and
metrics reported at monthly meetings to monitor progress. At the end of 2025, 100% of safety
actions were closed out and inspections completed. Regular Safety Walks & Talks (SWATSs) also took
place alongside monthly CTV drills. GLID sets itself the target to achieve an observation rate of 4 per
1,000 hrs with the HSE observation rate for 2025 concluding at 6.50 per 1,000 hrs.

Health

In July, staff at LID were invited to undertake a health check performed by Bluecrest @ Bluecrest

Health. Offshore technicians receive an annual medical however office staff do not

currently receive this. The 20-minute health check provided information on current Blood pressure

health status including diabetes risk, blood pressure, cholesterol, BMI, bone mass, 122 5® <o

and muscle strength. Diastolic: ¢

—~

2L During the month of September, LID held a cycling competition via Strava entitled ‘LID Lycras’.
The aim was to promote cycling for its health benefits such as improved sleep, mood, and

CYCLE

SEPTEMBER

fitness, but also as a means of sustainable travel contributing to lower emissions as well as the
economic advantages of cycling. Robert Musgrove, former LID Operations Manager helped to

Join ‘UD Lycros’

kick start the competition and recorded an impressive score of 750km during the month.
However, the prize was awarded to Joao Diogo, as one of the LID service technicians, he
managed to cycle 500km during the month. Third place was Joe Allison, XceCo Electrical
Engineer.

12



Mental health

Factors like stress, change, fatigue, and personal concerns can all impair focus and attention, increasing the likelihood of
errors and accidents. For this reason, GLID encourages open communication to alleviate workplace stress and regular
check-ins take place to understand the mental health and wellbeing of staff. This was particularly important following the
Search & Rescue operations which LID staff were invovled in, since the impact of these incidents on mental health could
not be overlooked. Teams were given time to physically rest following many hours of searching and an opportunity to talk
about the situation amongst their peers and with management.

The mental health first aid team held regular meetings during the year and organised several Things that make
‘me HAPPY...

D sunshine ﬂt
2) sleep
'3 danciag ¢

lunches and quizzes to raise awareness of mental health issues. A Happiness lunch was
held in March to celebrate International Day of Happiness where staff were encouraged to
share 3 things that make them happy . Mental Health Awareness month was recognised
in May with posters displayed around the office highlighting steps that can be taken to look
after your mental health. Other lunches were centred around self-care, ‘Never Give Up Day’
and Men’s mental health awareness. International Day of Happiness

Employee Wellbeing

Following the mid-season safety Stand Down in May and June, staff enjoyed an on-site BBQ at GROB with Dingbats for a
brain workout. Additional Safety Stand Down days were held in July and August following incidents within the wider SGRE
business. During these sessions, groups reviewed the events to understand what went wrong, why it went wrong and how
it could be improved or prevented in future. This was followed by lunch and team building activities at Mission Classified

which included axe throwing, an escape room, and a puzzle room.

BBQ at GROB Axe throwing team event Escape Room team event

In October, technicians, CTV crew, and office staff attended Elsham Activity Centre for an End of Season activity afternoon.
Activities included Battlezone archery, air soft, and air rifle shooting. The event served to thank the team for their efforts
during the season and their continued attitude to safety.

6
AT =
oot

2

1

BISLEY - GUARANTEED PRECISION

End of Season event: Air Soft, Battlezone Archery, and air rifle shooting
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GLID held its 2025 Christmas Party at Racks Sports Bar in Grimsby. A Christmas buffet was enjoyed as well as interactive
darts, pool and shuffleboard. An office Christmas Jumper day, festive lunch and Secret Santa gift giving as well as a quiz
also took place at GROB during December. Both events gave staff a chance to relax with colleagues over food and fun
activities.

Christmas event: Shuffleboard & interactive darts
Training and Development

XceCo staff are required to undertake mandatory training on anti-bribery &

corruption, equality, diversity & inclusion, cyber and information security, anti-

money laundering, modern slavery, UK GDPR, and sexual harassment

awareness. Training is completed online via Flick learning. Additional training

is provided for those who work offshore such as Basic Offshore training E U R ECA
including sea survival, climbing and working at height, and EURIECA first aid.

Staff are encouraged to work on their personal development which may include

taking on additional tasks, exposure to new work, and training to enhance skills.

Equality, Diversity & Inclusion (EDI)

GLID recognises the value of diversity and inclusion in the workplace and believes that a
combination of different perspectives creates better solutions. To raise awareness of
other cultures and religions, GLID held a Diwali lunch with some mindfulness mandala
colouring to mark Diwali, the festival of light, in October.

In accordance with the Worker Protection Act 2024, staff completed online training to
understand what constitutes sexual harassment in the workplace and how to address it
effectively.

Stakeholder Relations

XceCo held several collaborative Harvey Balls reviews with SGRE and Siemens Energy during the year. These reviews enable
both parties to assess performance in specific areas such as Health & Safety, teamwork and value for money and are an
important part of the Supplier Engagement Program. Weekly, and monthly meetings also take place to ensure any issues
can be addressed promptly. Regular meetings also continued with Bellrock Ltd, which held the facilities contract at GROB
which includes the receptionist, cleaning staff and night security as well as routine maintenance activities. This Bellrock
contract came to an end in October with HEB Group taking over in November following a tender process.

14



Fisheries Liaison with Offshore Wind and Wet Renewables (FLOWW)

The Fishing Liaison with Offshore Wind and Wet Renewables Group (FLOWW) was set up in 2002 to foster good relations
between the fishing and offshore renewable energy sectors and encourage co-existence of the industries across the UK. In
November, FLOWW had its first meeting in over 2 years. Funded by the Crown Estate and facilitated by ABP, the meeting
was well represented from arenewables and cables point of view, fisheries level of involvement remains a work in progress.
Due to such a lengthy hiatus the meeting was focused on challenges

that both industries are facing and areas of concern. A priority list was

F LOWW developed for the group to focus on. The group aims to develop a best

practice guidance which will share a common goal to ensure both

& Fishing Liaison with

Offshore Wind and
Wet Renewables

fisheries and offshore energy can co-exist and thrive together. The

meeting was closed with the launch of the FLOWW Best Practice

Ao d .
Guidance.

Local Community Impacts

Creating a culture of giving back is something that helps both businesses and the community thrive in the long run. For this
reason, building relationships with the local community remains an important part of GLID’s social sustainability. Monthly
meetings were conducted by the Events team during 2025 to consider charity fundraising initiatives, volunteering
opportunities, community engagement, and team events.

Charity

Horizon Youth Zone was selected as the GLID Charity of the Year 2025. This charity

provides North East Lincolnshire’s young people with the opportunity to discover their

passion and purpose. Located in the centre of Grimsby, Horizon is a safe, inclusive Ho z N
and vibrant space, providing over 20 fun and engaging activities every session for An@nSide Youth Zone
thousands of young people.

Horizon Youth Zone officially opened in February 2026, later than the anticipated Autumn 2025 opening. During the
construction period in 2025, GLID helped to promote the youth centre amongst the staff based in Grimsby. Members of the
Horizon Youth Zone attended GROB in January to give an in-depth presentation to the team about the project’s aims and
ambitions and how the team at GROB can get onboard to support. In February, a team lunch and Valentine’s quiz was held
onsite with donations taken for the Horizon Youth Zone.

In September, Karen Marlow, Head of Finance, ran the ABP10km raising money for the charity and later in the month, a
coffee and cake morning was held at GROB with donations for the Horizon Youth Zone. Homemade cakes included a Biscoff
cheesecake by Paul Wiles, EHS Specialist, Biscoff Rocky Road by Siobhan Mooney and chocolate cupcakes courtesy of
Helen Watson. It was a close contest between the Biscoff cheesecake and rocky road; however the cheesecake won the
final count, and Paul was awarded the chief baker prize of a star trophy and wooden spoon.

OPENTO
ALL YOUNG
PEOPLE

Horizon Youth Zone Grimsby
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In addition to supporting the Charity of the Year, Easter eggs were donated to St Andrew’s Hospice, a charity we have
previously supported, and the local hospital which were well received to be enjoyed by patients. At the beginning of
December, various bath bombs, toiletries, and mittens/gloves were donated to the Children’s outpatient department at
Grimsby hospital which were gratefully received.

Christmas donations to children’s outpatient department Easter egg donations
Work experience placements

Offering work experience placements to businesses can lead to a variety of benefits, including the development of
employability skills, the identification and nurturing of young talent, and the strengthening of links with schools and the
local community. In addition, it raises the profile of the offshore renewables industry and the range of jobs available in the
local area.

During August, XceCo welcomed two Y11 (age 15 years) pupils to take part in work experience.
They spent time with various members of staff in different functions as well as attending key
meetings for an overview of the offshore renewables industry. They also worked on an oil sample
project, analysing results and learning about motors and generators using a battery, copper wire
and a magnet.

Community

GLID donated expired First Aid supplies, including bandages and
dressings, to a local Scout group who used them during an incident night
involving two scenarios. Helen Watson, Business Reporting Analyst,

acted as the injured party in one of the scenarios.
First aid supplies Scout Group

A friends and family day was held on in August at the Grimsby Base. Staff from Horizon Youth Zone attended with some

members of their Young People’s Development Group (YPDG). It was an opportunity for Horizon Youth Zone to showcase

their offering ahead of the planned opening and for the YPDG members to learn about the offshore wind farm industry and

take a tour of the docks on a vessel. Children enjoyed various activities including crafting bird houses, STEM activities, trying

on offshore PPE, with a face painter and glitter tattooist on hand to brighten the day.

Glitter tattoo Friends & Family Day at GROB

16



CTV tours of Grimsby Docks Horizon Youth Zone stand

8. Governance

Life Extension
Foundation Structural Health Monitoring (FSHM)

In 2025, ARUP commenced the foundation fatigue life reassessment using Structural Health Monitoring (SHM) data
collected since September 2024. Following evaluation of the data collected, a decision was made to collect data over a
second winter period. As such, the reassessment will be completed and delivered in April 2026.

Fatigue Life Assessment: WTG

In September 2025, ARUP were awarded the contract to undertake a WTG fatigue life assessment as part of life extension
planning. A structural integrity report will be produced summarising the individual remaining life assessment of WTG
structures (foundations, tower and WTG structural elements) across all WTG locations within the wind farm. A Remaining
Useful Life Assessment (RULA) will be reported for the Rotor-Nacelle Assembly (RNA) and the Tower Structure. This
assessment is expected to be delivered in April 2026.

Industry collaboration

Offshore Renewable Energy Catapult (OREC)
LID recognises the benefits of industry collaboration including exposure to new

ideas, faster problem-solving, improved relationships and increased knowledge.
CATAP During 2025, LID continued its work with Offshore Renewable Energy Catapult

Offshore Renewable Energy (OREC) holding bi-weekly meetings to discuss opportunities.

Autonomous Surveillance of Subsea Electrical Cables Joint Industry Partnership (JIP)

Work continued during 2025 with the Joint Industry Partnership (JIP) for the Autonomous Surveillance of Subsea Electrical
Cables (ASEC) led by Ocean Information Services (OIS). ASEC JIP is a step-change in offshore windfarm asset integrity
management offering improved quality of information, improved safety, and a reduced environmental footprint at areduced
cost.
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The ASEC project vessel and team arrived in Grimsby in August to mobilise ready to complete the cable monitoring
installation works offshore. However, the XceCo team raised concerns during the harbour launch and recovery
demonstration, and the decision was made not to progress offshore at this time. The concerns were pertaining to manual
handling and the absence of a mechanical aid to assist during lifting and lowering activities. Following further testing of a
new ROV deployment and recovery procedure, the project was mobilised in October, however the monitoring
instrumentation could not be deployed successfully. Whilst deployed over slack tide times, the ROV was not powerful
enough to manoeuvre in the water flow. Visibility also hampered the installation. OIS requested if it was possible to attempt
another deployment in Spring 2026 using a site CTV which will be reviewed.

/—\i Ocean Information Services

Autonomy for the Environment

Lincolnshire Energy Conference

Helen Watson, Business Reporting Analyst, from the XceCo team attended this conference on
the 25th February held at Lincoln University. Guest speakers included the President of the
National Grid UK Electricity Distribution and the Head of New Technologies for Gas Services at
Siemens Energy.

All-Energy exhibition and conference

/ﬁ
- m Ebuka Anisiobi, Project Engineer, attended this conference in May 2025. All-
I ALL Energy is the UK’s largest low-carbon energy and renewables event. It brings
O A5 6 together clean power and low carbon energy professionals, facilitates
o connections and showcases innovation and technology.
Cyber Security
Cybersecurity threats pose a significant risk to offshore wind energy systems * * *
by potentially compromising operational integrity and data security. These N Isz * o) *
systems rely on interconnected technologies for monitoring and control, A = * n *
Directive e

making them vulnerable to cyberattacks that can disrupt power generation,

* 4 K

manipulate data, or cause physical damage to infrastructure. Cyber incidents

can lead to financial losses, operational downtime, and safety risks,
emphasising the critical need for robust cybersecurity measures in the offshore wind sector.

During 2025, GLID’s policies and procedures were reviewed to ensure

. they remain compliant with the Network and Information Security

Review
Cycles

Directive (NIS2). This involved updating the Cyber and Information
Security Policy, Cyber Security Incident Management Procedure, and
p— Cyber Security Disaster Recovery & Crisis Management Plan. The
Seveu review was conducted in conjunction with SGRE as a key supplier to
GLID ANNUAL GLID since third-party systems pose a vulnerability risk. GLID also

RISK REVIEW maintained certification to the Cyber Essentials Plus scheme in 2025.

PROCESS

Risk Register
Bi-Annual . . .
Review - P Risk management is fundamental to long-term business success and

Business Risk

Plan Review sustainability. GLID continually reviews its business risks, and the Risk

. Register drives the basis of the company strategy to ensure resources
‘ompany

Sl are allocated efficiently. Risks considered include Health & Safety,

Review

ESG, operational, technical, macro-economic, contracts and
financing and business structure.
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9. Sustainable Finance Disclosure Regulation (SFDR) Alignment

1. Overview

This Sustainability Report has been prepared with consideration of the EU Sustainable Finance Disclosure Regulation
(SFDR) framework. Although GLID is an asset-level entity rather than a financial product, this appendix demonstrates
alignment with key SFDR principles, including:

Environmental and social characteristics
Principal Adverse Impacts (PAls)

Do No Significant Harm (DNSH)

ESG integration and governance

=A =4 =4 4 4

Monitoring and transparency
GLID completed its SFDR submission for 2025, supporting transparency and the prevention of greenwashing.

2. Environmental and Social Characteristics
GLID promotes environmental and social characteristics through its core activities and operational practices.
Environmental Characteristics

1 Generation of renewable electricity from offshore wind

9 Contribution to UK Net Zero targets

1 Reduction of greenhouse gas (GHG) emissions

1 Responsible waste management and pollution prevention
Social Characteristics

9 Strong health and safety performance (zero LTIs in 2025)

1 Employee wellbeing and mental health initiatives

T Community engagement and charitable activities

3. Investment / Activity Alighment

While SFDR is typically applied to financial products, GLID’s activities are fully aligned with sustainable outcomes:

100% of GLID’s core operations relate to renewable energy generation, directly contributing to climate change mitigation
objectives.

4. ESG Integration and Investment Strategy
Sustainability is embedded within GLID’s strategy and decision-making processes through:
I ESG-focused materiality assessments defining key priorities
9 Defined ESG Key Performance Indicators (KPIs)
9 Integration of ESG risks into the corporate risk register
T Alignment with UN Sustainable Development Goals (SDGs)

This ensures ESG risks and opportunities are systematically identified, measured, and managed.

5. Principal Adverse Impact (PAI) Indicators
GLID monitors key sustainability indicators aligned with SFDR Principal Adverse Impacts.

SFDR Indicator GLID Metric / Performance

GHG Emissions Scope 1 =0; Scope 2 reduced by 55% since 2019; Scope 3 represents >95% of emissions
Carbon footprint drivers Marine gas oil accounts for ~93% of emissions

Energy consumption Electricity consumption monitored and analysed annually

Waste generation 28 tonnes total waste in 2025 (-44% YoY); no landfill disposal

Pollution incidents Zero oil spills or environmental incidents recorded

Biodiversity / marine impact Ongoing monitoring via MMO licence compliance inspections

Social (safety) Zero LTIs, TRIRand LTIR=0
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6. Do No Significant Harm (DNSH)
GLID applies the Do No Significant Harm principle across its operations.
This is demonstrated through:

Full compliance with environmental regulations and licences (e.g. MMO, Water Resources Act)
No recorded environmental incidents such as oil spills or marine pollution
Responsible waste management, including zero landfill disposal

=A =4 =4 =4

Continuous monitoring of environmental impacts and operational risks

These controls ensure that activities contributing to climate goals do not adversely impact other environmental or social
objectives.

7. Monitoring, Metrics and Performance
GLID tracks sustainability performance through:

ESG KPIs derived from materiality assessments
GHG emissions reporting aligned with the GHG Protocol
External assurance of emissions data

=A =4 =4 =4

Annual participation in GRESB benchmarking, achieving a 97% score in 2025

Performance is reviewed regularly and used to inform continuous improvement.

8. Governance and Due Diligence
Robust governance structures support ESG oversight and SFDR alignment:

Board-level oversight and asset management governance model
Comprehensive risk register including ESG and operational risks
Supplier engagement and performance monitoring
Cybersecurity and regulatory compliance frameworks

=A =4 =4 =

9. Methodologies and Data Sources
GLID uses recognised methodologies and verified data sources:

I GHG Protocol for emissions accounting (Scopes 1, 2, and 3)
9 External verification of emissions data by independent third parties
9 Operational data from internal systems and supplier reporting

Limitations:
9 Scope 3 emissions data is still being expanded
9 Dependency on supplier data quality
9 Industry variability in ESG metrics

10. SFDR Alignment Summary Table
SFDR Requirement GLID Report Section

Environmental & Social Characteristics Sections 2, 6, 7

ESG Integration Sections 2, 3
Principal Adverse Impacts Section 6
Do No Significant Harm Section 6
Monitoring & KPls Sections 3,4
Governance & Due Diligence Section 8
Methodologies & Data Section 6
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10. Appendices

United Nations Global Compact - Ten Principles

PRINCIPLE 10

Businesses should work against corruption in all its forms,
including extortion and bribery

PRINCIPLE 9

Businesses should encourage
the development and diffusion
of environmentally friendly
technologies

PRINCIPLE 8

Businesses should
undertake initiatives
to promote greater
environmental responsibility

PRINCIPLE 7

Businesses should support
a precautionary approach
to environmental challenges

PRINCIPLE 6

Businesses should uphold the elimination of discrimination
in respect of employment and occupation

United Nations 17 Sustainable Development Goals (SDGs)
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PRINCIPLE 1

Businesses should support and respect the protection
of internationally proclaimed human rights,
within the scope of their influence

PRINCIPLE 2

Businesses should make sure
that they are not complicit in human
rights abuses

PRINCIPLE 3

Businesses should uphold
the freedom of association
and the effective recognition
of the right to collective
bargaining

PRINCIPLE 4

Businesses should uphold
the elimination of all forms
of forced and compulsory labour

PRINCIPLE 5

Businesses should uphold the abolition of child labour
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Overview of GHG Protocol scopes and emissions across the value chain
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